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GRIFFIN - ANTI BULLYING POLICY
Introduction

Bullying is action taken by one or more studentren with the deliberate intention of hurting another student,
either physically or emotionally.

Aims and objectives

Bullying is wrong and damages individual studentren. We therefore do all we can to prevent it, by developing a
school ethos in which bullying is regarded as unacceptable.

We aim, as a school, to produce a safe and secure environment where all can learn without anxiety.

This policy aims to produce a consistent school response to any bullying incidents that may occur.

We aim to make all those connected with the school aware of our opposition bullying, and we make clear each
person’s responsibilities with regard to the eradication of bullying in our school. We have worked together as a
school to put together this policy.

What Is Bullying?

In our school we have defined bullying as a deliberate act that happens more than once and makes someone
feel sad, frightened, unsafe or unhappy.
 
What sorts of forms does bullying take?
Teasing/taunting
Name calling (including racist language/actions)
Laughing at someone’s name/clothes/belongings
Physical : fighting, kicking, punching, pushing someone
Leaving a student out of games/group
Talking behind someone’s back
Making someone feel uncomfortable/sad
Intimidating someone e.g. by standing next to them, forming groups against them
Taking someone’s belongings
Destroying someone’s belongings
Whispering/ talking about someone
Spoiling someone’s game
Threatening someone
Cyber—bullying

What is Cyber—Bullying?
"the use of information and communication technologies  for example, emails via, mobile phones and
computers, to support deliberate, repeated, and hostile behavior by an individual or group, that is intended to
harm others"

Be Safe
The best way to stop cyberbullying is to
Tell a teacher or an adult you trust
Call studentline on 0800 1111 or go to www.studentline.org.uk
Contact your mobile phone operator or website provider
Don’t be a part of cyberbullying, if you see it, get help and stop it
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What can you do if you are being bullied?
Tell someone if you are being bullied – you can tell:-

● Your parents/carers
● Your best friend
● A relative, brother, sister, uncle, aunt, grandparent, cousin
● A teacherA peer mentor in the playground
● A meal supervisor
● Any adult who works in the school

 
What should you do if you know someone is a bully?
If you see someone being bullied – don’t join in
If you see someone being bullied  - tell an adult
Do not try to sort out or challenge the bully yourself
 
How will we will Investigate the incident?
 
Procedure
All involved will be interviewed; victim, bully/ies and witnesses 
All involved, both victim and bully/ies will record the events in writing or an adult will act as scribe.
 A decision will then be made on the appropriate course of action - based on an RJ approach.

Obtain a written apology from bully/ies to victim
 Impose sanctions against bully
 Hold Circle Time/lessons/assemblies about bullying
 Provide a ‘safe’ place for victim
 Provide help for bully to change behaviour
 
Letter home to report outcome of investigation and action to be taken to victims’ Parent/Carer
Letter home to report outcome of investigation and action to be taken to
bully/ies’ Parent/Carer
Inform all staff about incident and action taken or to be taken
Keep all written records of incident, interviews and action taken
Seek support from other agencies
 
What will happen if you bully?
 
1st incident
Referred to Teacher
Incident recorded on ScholarPack and Stage 3
Issued with a verbal warning

Written letter of apology from bully to victim
Parents informed – ‘Bullying Investigation’ letter sent home
Parent of student being bullied informed of action taken
 
2nd incident
 
Incident recorded on ScholarPack and Stage 3
Referred to Deputy Head
student doing the bullying writes statement signed by them and witnessed by LG and Class Teacher,
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Exclusion from playtimes/lunchtimes
A session with both victim and bully/ies
A session with appropriate adult and bully to discuss changes in behaviour
Parent/Carer of student/ren informed – ‘Bullying Investigation’ letter shared with families
Parent/Carer of victim informed of action taken
Reintroduction to playground and closely monitored by staff for 2 weeks
Any other appropriate action needed
 

The role of the Leadership Group

It is the responsibility of LG to implement the school anti-bullying strategy and to ensure that all staff (both
teaching and non-teaching) are aware of the school policy and know how to deal with incidents of bullying.
The LG reports to the Executive Head & Trust about the effectiveness of the anti-bullying policy on request.

LG ensures that all studentren know that bullying is wrong, and that it is unacceptable behaviour in this school.
The Head of School draws the attention of studentren to this fact at suitable moments. For example, if an
incident occurs, the Head of School may decide to use assembly as a forum in which to discuss with other
studentren why this behaviour was wrong, and why a student is being punished.

LG ensures that all staff receive sufficient training to be equipped to deal with all incidents of bullying.

LG sets the school climate of mutual support and praise for success, so making bullying less likely.
When students feel they are important and belong to a friendly and welcoming school, bullying is far less likely
to be part of their behaviour.

The role of the teacher

Teachers in our school take all forms of bullying seriously, and intervene to prevent incidents from taking place.
They keep their own records of all incidents that happen in their class and that they are aware of in the school.

If teachers witness an act of bullying, they do all they can to support the student who is being bullied. If a
student is being bullied over a period of time, then, after consultation with the Head of School, the teacher
informs the student’s parents/carers.

As part of our Positive Behaviour Policy we have incident forms which are completed by the adult who
witnesses the incident or to whom the incident has been reported. A copy is kept in a central file, a copy is
given to the class teacher and a copy is given to the Head of School.

If, as teachers, we become aware of any bullying taking place between members of a class, we deal with the
issue immediately. This may involve counselling and support for the victim of the bullying, and punishment for
the student who has carried out the bullying. We spend time talking to the student who has bullied: we explain
why the action of the student was wrong, and we endeavour to help the student change their behaviour in
future. If a student is repeatedly involved in bullying other studentren, we inform the Head of School and the
Inclusion Managers. We then invite the student’s parents/carers into the school to discuss the situation. In
more extreme cases, for example where these initial discussions have proven ineffective, the Head of School
may contact external support agencies such as the social services.

Teachers have training, which enables them to become equipped to deal with incidents of bullying and
behaviour management.
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Teachers attempt to support all studentren in their class and to establish a climate of trust and respect for all.
By praising, rewarding and celebrating the success of all studentren, we aim to prevent incidents of bullying.

The role of parents/carers

Parents/carers who are concerned that their student might be being bullied, or who suspect that their student
may be the perpetrator of bullying, should contact their student’s class teacher immediately.

Parents/carers have a responsibility to support the school’s anti-bullying policy and to actively encourage their
daughter/ son to be a positive member of the school.

Monitoring and review

This policy is monitored on a day-to-day basis by the Leadership Group, who reports to Executive Head about
the effectiveness of the policy on request.

This anti-bullying policy is the School & Trust’s responsibility and they review its effectiveness annually. They
do this by examining the reported incidences of bullying, and by discussion. THey analyse information with
regard to gender, age and ethnic background of all studentren involved in bullying incidents.

Review Date: July 2023
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